
1

Career Progression after 
Foundation

Mike Wilson

Head of Careers – NHSENE

Business Manager – National 

MDRS Careers Subgroup



2

• A four-nation approach to best practice

• Careers advice that empowers 
individuals to make their own decisions 
and take ownership of their career 
management 

• Social inclusion 

• Doctors should be supported to be the 
best they can be

• Doctors must be prepared to adapt 
flexibly to changing future career 
pathways 

• Careers advice should be timely, and 
realistic in context 

• Careers advice must be tailored to both 
the individual’s situation and the health 
economy
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Key messages
• 73.5% no short-term career changes

• 55.2% no major long-term career changes; 44.8% small or 
major changes

• 33.6% changed speciality choice due to COVID

• Cohort of doctors, dentists and public health trainees who 
have experienced a global pandemic – the impact on each 
person will be unique

• Overall:

• Shift in overall priorities

• Delays – some through choice, some not

• Lost opportunities

• May feel ‘lost’

• May travel later

• May be greater speciality changes as priorities and 
experiences have changed

• Low morale, burn-out

• Careers and wellbeing support has a key role in 
supporting this cohort



Career Decisions
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Self Awareness 

Opportunity Awareness

Decision Making & 
Planning

Achieving & Reflecting
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How do you feel 

about deciding what 

to do after F2?
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What’s 

stopping 

you?

• Too many options

• Burnout – no motivation 

• Not confident

• Not enough information

• Fear of unknown 

• Fear of commitment

• Finances

• Family

• Work/Life balance

JUST CAN’T 

DECIDE!!!!!

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiOtoiPgM_fAhWuxYUKHd-IDVcQjRx6BAgBEAU&url=/url?sa%3Di%26rct%3Dj%26q%3D%26esrc%3Ds%26source%3Dimages%26cd%3D%26ved%3D%26url%3Dhttps://www.expertrain.com/blog/happiness/how-to-make-difficult-decisions.htm%26psig%3DAOvVaw3e8D_wJ49o3nhaAAk2JrVP%26ust%3D1546515168017580&psig=AOvVaw3e8D_wJ49o3nhaAAk2JrVP&ust=1546515168017580
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Important to me…

• Strong doctor patient relationship

• Long term relationship with patients

• Feeling like I have accomplished something at the end of the day

• I have to use my hands

• Need variety in day to day work

• Lifestyle/Salary

Topics that interest me…

• Philosophy of beauty

• Immunology

• Nutrition

• Women’s health 

Motivations…
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Myers Briggs 

Personality Test 
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Flexibility

- LTFT 
- Flexible Portfolio 

Training
- Out of Programme

Pause

- Cost of medical 
exams

- Relocation and 
travel expenses

- Digital staff 
passport

- Population health 
fellowship

- Clinical AI 
Fellowship

- Working 
environment – rest 

areas, access to hot 
food out of hours

- E-Rostering – pilot 
personalised rota

- Inter Deanery 
Transfer – Swap 

- Flexibility in 
Training Oversight 
group established 



SPECIALTY CORE SKILLS

KEY

Vigilance and 

Situational Awareness

Coping with Pressure

Managing Others and 

Teamwork 

Problem solving and 

decision making

Empathy/Sensitivity

Communication Skills

Organisation and 

planning

Conceptual thinking 

and problem solving

Judgement under 

pressure

Anaesthesia

Chemical Pathology, Radiology, 

Histopathology and Medical 

Microbiology

General Surgery, Neurosurgery and 

Oral/Maxillofacial

Paediatrics

IMT, Acute Medicine, EM

Psychiatry

General Practice 

Obs & Gynae & Community S&R 

Health

Ophthalmology

Public Health





Opportunity Awareness 
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How many specialties do you know?

 

Which ones appeal to you and why? 

Which ones do not attract you and 
why?

 

Which ones are you just clueless 
about? 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjol-_BoPrLAhVGPxoKHZWMC2EQjRwIBw&url=http://blog.testrocker.com/wwwtestrockercom/blog/why-is-the-sat/act-important&bvm=bv.118443451,d.d2s&psig=AFQjCNEPvzg6By2p9ZJu_wFPpU3CmpTiOw&ust=1460040366496464


Decision Making Tools

Sci 59
BMA 

Specialty 
Explorer Tool

This Photo by Unknown Author is licensed under CC BY-NC-ND

https://www.vinodbidwaik.com/2020/09/decision-making-process-during-vuca.html
https://creativecommons.org/licenses/by-nc-nd/3.0/


Specialty training

This Photo by Unknown Author is licensed under CC BY

https://www.freeimageslive.co.uk/free_stock_image/doctor-backdrop-jpg
https://creativecommons.org/licenses/by/3.0/
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Current training 

model 



CORE

▪ ACCS & Core Anaesthetics

▪ ACCS Internal Medicine (Acute)

▪ Core Psychiatry Training

▪ Core Surgical Training

▪ Internal Medicine Training

RUN THROUGH

▪ ACCS Emergency Medicine 

▪ Cardiothoracic Surgery

▪ Chemical Pathology

▪ Community Sexual and Reproductive 
Health

▪ General Practice

▪ Histopathology

▪ Neurosurgery

▪ Obstetrics and Gynaecology

▪ Ophthalmology

▪ Oral & Maxillofacial Surgery 

▪ Paediatrics

▪ Public Health

▪ Radiology

PILOTS

▪ IST – not running 

▪ Child and Adolescent Psychiatry

▪ Psychiatry of Learning Disabilities

▪ GP with Public Health  



Recruitment 2025
Oct 24

• Oriel website updated

• Academic Clinical Fellowships applications advertised – Open Oct

Nov 24

• Academic Clinical Fellowships applications close – beginning of Nov

• Main Specialty Round 1 opens – Last week of Oct/First week of Nov 

Dec 24

• Main Specialty Round 1 applications close – Last week of Nov/First week of Dec

• Longlisting/Shortlisting commences

• ACF interviews (8th November – 4th January)

Jan 25 –
Feb 25

• MSRA beginning of January 

• Assessment Centres (Jan/Feb/March)

March 25

• Offers end of March

• Round 1 Re Advert – if posts are left over  

April 25

• Round 1 Re Advert closes 



Specialty Training 
Recruitment 

• MSRA (Multi Specialty 

Recruitment Assessment

• Self Scoring Assessment

• Shortlisted Application Form

• Interview 



Specialty Recruitment Process Specialty Recruitment Process

ACF

Shortlisted application form

Neurosurgery

Shortlist – MSRA 40% + self assessment 60%
Offer –Interview only 

ACCS Emergency Medicine

Shortlist – MSRA
Offer – MSRA (40%) + interview

Obs and Gynae

Shortlist – MSRA benchmark
Offer – MSRA (1/3) + interview (2/3)

ACCS Acute

Shortlist – Self assessment
Offer - Interview only

Ophthalmology

Shortlist – MSRA benchmark
Offer – MSRA + evidence folder + interview

ACCS Anaesthetics
Shortlist – MSRA
Offer – MSRA (15%) + interview (85%) Oral and Maxillo Facial

Shortlist – self assessment
Offer – Evidence folder + interview

Core Anaesthetics

Shortlist – MSRA
Offer – MSRA (15%) + interview (85%) Paeds

Shortlist – application form
Offer – Application form + interview

Internal Medicine
Shortlist – Self assessment
Offer – Interview only Public Health

Shortlist – SJT test
Offer – SJT test + interview

Core Surgery

Shortlist – MSRA.
Offer – 10% MSRA, 30% self assessment + 60% 
interview Radiology

Shortlist – MSRA
Offer – MSRA + self assessment + interview

Core Psychiatry

MSRA only
Community and 
Sexual Reproductive Health

Shortlist – MSRA
Offer – Interview only

Child 
and Adolescent Psychiatry

MSRA only

Cardiothoracic

Shortlist – self assessment and application
Offer - self assessment + interview

Histopathology
Shortlist – self assessment
Offer – self assessment + interview GP

MSRA only



Evidence

SLE’s

Supervisor 
Reports

Case Based 
Discussions

Reflective 
Practice

Taster 
Reports

Audit 
Presentations

Presentations

Developing 
the Clinical 

Teacher

Poster 
Presentations
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Questions
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